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PART ONE: EXECUTIVE OFFICER POSITION DESCRIPTION DUTIES 

1.1. Promote via publications, promotions and campaigns the existence of, and 

encourage participation in, clubs, societies and recreation at the University of 

Otago. 

1.2.  

This year we have had an awesome level of participation, signing up 4 new 

clubs right off the bat! I have also been in discussions with Clubs Development Officer 

Sarah Taylor regarding increasing the visibility and signage of clubs and societies 

through a digital noticeboard, and putting together the infrastructure for a "Club of the 

Week". Also helped create a series of videos helping club officers familiarize 

themselves with and navigate the new portal and website.  

1.2. Represent clubs and societies on University and Association committees as 

required by the Association.  

I am currently repping clubs and societies on the Grants/Blues/Golds 

Committee. In addition to this I am also representing the views of clubs and societies 

on the wider executive.  

 

1.3. Be a member of appropriate internal committees of the Association, including, but 

not limited to:  

1.3.1. Grants Committee;  

1.3.2. Blues Panel;  

1.3.3. Golds Panel;  

1.3.4. Affiliated Clubs Council.  

Done! 

 

1.4 Chair meetings of the Grants Committee, ensuring that all interested affiliated clubs, 

societies, and OUSA members are given the opportunity to apply for OUSA grants.  

We had a fantastic first meeting, coming up with a strategy to deal with the 

Transitional Grants (this is the last year of such special funding, now relevant clubs go 

into the general pool). The rest of the meeting was dedicated to sorting through and 

approving/disproving the club and individual grants. Sarah and I will be working 

together to update the grants policy, for instance removing the "Special Grant" category 

due to no one using it + the brutal 20% funding cut to the clubs n socs grants budget.  
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1.5. Assist the affiliation of all clubs and societies by: 

1.5.1. Working with the Finance and Services Officer and Clubs Development 

Officer in affiliating clubs and societies; and  

1.5.2. Working with the International Students’ Portfolio Executive Officer and 

other Executive Officers to facilitate the affiliation of cultural clubs.  

Done! Helped a number of clubs affiliate this year. 

 

1.6. Maintain a good working relationship with the Recreation Manager and Clubs 

Development Officer, and where practical, meet with them on a monthly basis. 

I have had extensive meetings and historically a long working relationship with 

the Clubs and Socs Manager and the Clubs Development Officer in my role as a club 

President, this year adding in monthly meetings and a high degree of email contact. 

1.7. Maintain a good working relationship with the Administrative Vice President, 

proactively bringing issues relevant to recreation to their attention, and meeting with 

them on a weekly basis.  

I have been meeting with Cam weekly, updating him on my projects and 

movements. These have been helpful for both of us, with him being able to suggest 

synergies and improvements, and me being able to more clearly formulate my plans.  

 

1.8. Where practical, work not less than ten hours per week.  

I work minimum of ten hours a week. Most weeks more like 20-30 ^  _^ . 

 

PART TWO: GENERAL DUTIES OF ALL EXECUTIVE MEMBERS 

2.1. Where reasonable, all Executive Officers are expected to assist as volunteers for 

OUSA events and functions, including, but not limited to: 

  

2.1.1. Assisting on the OUSA Help Desk and other activities during Summer School, 

Orientation and Re-Orientation;  

 

I Volunteered for "Are You OK" for the Thursday night Stadium event over 

Orientation, and was a constant and visible presence on the streets of Dunedin, 

interacting with students as a contactable and familiar representative of OUSA. I 

believe this has led to a wider participation in and awareness about politics on campus 

from groups that are traditionally not involved in student politics.  

2.1.2. At an individual Executive Officer’s discretion, be a safety contact during 

Orientation, Re-Orientation and other OUSA events throughout the year;  

 

2.1.3. Collecting for the capping charity; and  

 

2.1.4. Assisting with elections and referenda where appropriate, including but not 

limited to advertising the election and collecting votes.  

 

2.2. Where reasonable, all Executive Officers are to be available for Executive 

meetings, national conferences, national and local campaigns, Executive training 

sessions and Executive planning sessions.  
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I have attended all Exec meetings so far, putting forward my perspectives on a 

variety of issues (as well as representing clubs, societies, and the student body). Our 

training was fantastic, and has given me a wider skill set and perspective with which to 

perform my duties. Toying with the idea of reaching out to other recreation officers to 

create channels of contact, or even a wider national congress of Tertiary Recreation.  

2.3. All Executive Officers, where possible, shall maintain regular, publicized office 

hours, and are expected to regularly check and respond to all correspondence 

received.  

I spend part of most days in the Bull Pen, as well as checking and replying to 

my emails regularly.  

 

2.4. All Executive Officers shall every quarter undertake five hours of voluntary service, 

which contributes to the local community. 

This quarter I have continued with my position on Dunedin Fire and Circus Club, 

taught many hours of yoga, and have helped out with organising and running numerous 

grassroots student cultural events on the heritage streets (Castle, Hyde, Leith, etc). 

 

2.5. All Executive Officers with control of budget lines, or who have been allocated a 

budget line, shall maintain detailed budgets and not exceed their budgeted 

expenditure. 

I have not yet decided how to use my budget.  

 

 

SPECIFIC DUTIES OF THE RECREATION OFFICER 

 

12.5     Be the Chair of the Blues and Golds Panels, as well as the Affiliated Clubs  
Council. 
 The Blues and Golds Panel are coming up soon! ACC has not met yet this 
year but will soon. 

 

12.8     Liaise regularly with the Clubs Development Officer to ensure the effective 
functioning of clubs, societies and OUSA committees and panels coordinated by 
the Clubs Development Officer. 

  I have regular meetings with Sarah (CDO), and a good working relationship 

with Michaela (Clubs and Socs Manager). 
  

12.10   Maintain a good relationship with all affiliated Clubs, assisting them when 
required with issues pertinent to them or their members. 

  I have addressed all issues that have been brought to my attention this 

semester, of which there have been few, due to the Clubs system being well 

established and run by the CDO. 

  
12.11   Maintain a good working relationship with the University, in particular: The 

Manager of Recreation Services. 
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  I have had in depth communications and developed a good working 

relationship with many aspects of the University – including Recreation Services. 

  
12.12   Perform the general duties of all Executive Officers. 
PART THREE: ATTENDANCE AND INVOLVEMENT IN OUSA AND UNIVERSITY COMMITTEES 

 

I am on the following OUSA Committees:  

-OUSA Executive  

-Grants Committee  

-Blues Panel 

-Golds Panel  

 

PART FOUR: PROGRESS ON GOALS 

 

Clubs and Societies Visibility – progress has been good so far, setting in 

place what we need to implement the "Club of the Week" and digital noticeboard – I 

would rather continue carefully and execute easily than rush into a project and have it 

snowball with complexity.  

I am meeting with Sarah to look into the idea of a Clubs and Socs parade around 

the university to display the wonderfully diverse and rich nature of our student 

Recreational community in celebration of the 150th celebrations next year. 

 

Student Engagement: having a visible and relatable presence on the heritage 

streets has been wonderful for student engagement (at least, from my perspective). 

More people are asking questions about OUSA, what it does, how it works, how they 

can get involved, and I have received innumerable thanks for standing up as a voice 

for students in those areas. The recent discussions around initiations have proven to 

be particularly poignant, and I hope that these types of events can be catalysts for 

community wide discussions around student culture as a whole – how we can retain 

some of the wonderful and positive facets that draw so many to this wonderful city, 

whilst maintaining a safe and constructive environment. Many of the issues seem to 

stem directly from alcohol abuse – leading into my next goal: 

 

 

 

Alcohol Free Culture on Campus:  

My recent efforts to host alcohol alternative/free events have been turned down 

by the University – as far as using the Union Hall for events. This is a significant 

setback, and I am on the search for a new venue. It is unfortunate that the University 

does not want to support grassroots alcohol alternative/free events – as I had secured 
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$2,000 of external funding from a regional government anti-alcohol fund for this event, 

with the possibility of a further $15,000 for events further down in the year. I further had 

organised 15 beautiful and massive Ultraviolet Tapestries, over 20 musician groups, a 

myriad of performers and volunteers and participants, and was going to use it as a 

powerful symbol and example of how to celebrate and have fun explicitly without 

alcohol. The Union was named so because it was created with funds from the 

University and OUSA together – as a symbol of the Union between students and staff.  

I am seriously considering organising an alcohol free camp/festival for the second 

semester. 

 

Yoga: yoga has been taking off, with too many people to fit inside the venues 

at some sessions! It sucks having to turn people away, but is awesome that 

engagement is so powerful. Union hall availability has been patchy (due to deferring 

my free booking for paid gigs...), and the need for more space is becoming increasingly 

apparent. I am confident if we had the space classes would swell upwards of several 

hundred people. I am looking into personal bulk quotes for lots of 120 mats. One of my 

personal goals in the next few years is to teach a class that consists of over 1000 

participants. The ongoing nature of these classes has led to the formation of a 

community of regular participants, and I look forward to hosting a larger variety of 

classes in the near future (eg Acro Yoga, Basic Teaching, Pranayama, Kundalini Yoga, 

and even some classes on Yoga Theory). Student feedback has been good, and my 

proficiency as a teacher continues to expand.  

 

Drug Harm Minimisation: one of my major goals this semester – creating a 

discussion around drug harm on campus, and ways that we can minimize this harm. It 

is my intention that we apply a framework similar to "KnowyourstuffNZ" - A harm 

minimisation organisation up north that gathers data on substance purity/toxicity, and 

then uses that knowledge to inform potential legislative change and generate national 

debate around the dangers that come with prohibition and the typical zero-tolerance 

approach currently officially endorsed by the University and OUSA. Our organisation 

should be standing up to protect our students, and lobbying to change legislation in 

order for that to happen. The first step in this is trying to measure the current level of 

harm – for which I am currently designing a survey and protocol.  

 

PART FIVE: GENERAL 
This quarter has been awesome! Hussing into things, setting up very positive 

rhythms and relationships, teaching yoga for Silverline, at a few Colleges, making 
wonderful and authentic connections. Definitely looking forward to leaving a lasting 
legacy at Clubs and Socs re digital noticeboard and Club of the Week, as that 
building has provided so many wonderful experiences. 

 
My myriad of relationships from existing in and around Dunedin for the last 7 

years are definitely coming in handy, things are locking into place, and I feel that 
momentum is growing around my projects, and the communal enthusiasm empowers 
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and invigorates me. Having known this community for so long – I have found key 
issues that would otherwise be hidden from typical organisational and institutional 
approaches.  
 

GOALS/RECOMMENDATIONS 

 1 I feel that part of the Recreation Officer role should be to tangibly and 

authentically engage with and provide direction for student culture. Recreation is a huge 

part of our shared and individual existences, and a massive draw for people from all 

around the country to mission all the way down to our lovely Otago University.  

 

- I will to continue participating in the multitude of wonderful grassroots 

cultural events this community provides, attending no less than 3 significant 

student events per week during university weeks. As I do not consume 

alcohol I remain coherent and engaged at these events, actively liaising and 

interacting with students and the wider community, gathering grassroots 

information on/from the perspectives of the many individuals and groups 

present, and actively promoting a safe and positive culture. 

 

2 I have a vision for a student culture that is not based around alcohol abuse 

but still around those beautiful transformative shared experiences that people 

traditionally seek out alcohol to facilitate. I wish to bring Kava nights onto campus, to 

start regular alcohol free ecstatic dance parties, and to introduce an alternative to the 

prevailing hegemony of the abuse of an addictive depressant and neurotoxin that is 

currently tacitly facilitated on a societal, organisational, and institutional level; causing 

so much unnecessary pain.  

 

- I will find a venue that is willing to host these types of events (as the 

university is not currently willing to provide me directly with space for alcohol 

alternative events on campus) and am going to directly engage the local 

Pacifica communities to collaborate; as Kava is a key part of their 

indigenous culture they should be central to the conversation around its 

wider potential use by the student body.  

 

3 I feel that the majority of issues with student culture can be linked to the effects 

of alcohol abuse at a neuronal level – what with it directly causing de-myelination (it’s 

a solvent!) and being a depressant (not to mention a proven potent carcinogen). There 

are so many alternatives to this vicious substance that are not currently legal, but the 

science is rapidly indicating are MUCH less damaging (eg newly emerging clinical peer 

reviewed literature on MDMA, Psilocybin, LSD, etc) – and potentially even 

healing/empowering in the right circumstances.  

 

- I will start coordinating a student led Zine to share information 

about the dangers of alcohol, featuring additional contributions of student 

art and writing. 
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4 The current unregulated status of the black market has meant that cheap and 

dirty research chemicals have started to permeate communities in this country – seeing 

waves of hospitalisations from fake MDMA in Canterbury, deaths from synthetic 

Cannabis in Auckland, hearing personal testaments of lasting organ damage and 

mental trauma from 25i-NBOME, and the presence of the super potent and deadly 

opioid Fentanyl at festivals on our fair shores (recently responsible for a spate of deaths 

throughout America). How many more deaths will it take before we can have a 

responsible conversation about this as a society? What happens when an Otago 

University student dies from consuming a truly toxic and dangerous substance by 

accident? More prohibition? What happens when they sustain legitimate 

neurochemical wounds, and never report it or seek help because of the stigma? Our 

current legal framework is erroneous and based on an outdated and archaic paradigm.  

 

- I will introduce a comprehensive framework and policy for pragmatic harm 

minimisation in time to be implemented for Re-O week, working solidly 

within the legal framework and with all local stakeholders. 

 

- I will prepare a coordinated effort to gather information about this black 

market in our local community, collecting student data and testimonies in 

order to more accurately model the scale and magnitude of the harms 

caused by prohibition in Dunedin. 

 

- With this data we will then be able to reach out to local stakeholders such 

as the DCC, MP’s, the University, and the Police to plan a way forward to 

mitigate the harms of prohibition in favour of an evidence-based approach.  

5 As we move forward as a society and culture, I believe OUSA has a place as 

a leader in the discussions around the substances that we make available and endorse 

as a community, and a responsibility to our students and the youth to champion a 

change to the Misuse of Drugs Act and outdated scheduling criteria. Prohibition only 

drives the issues underground, leaving society without a means of controlling nor 

properly measuring them. I feel that the stigma around Drugs has allowed the harm 

prohibition creates to be minimised and under reported, rendering invisible what could 

be a massive issue – especially for the youth.  

 

As the Recreation officer I feel that it is my official duty to initiate these 

discourses, to challenge the prevailing hegemony, and to provide alternative 

recreational options to the best of my ability. For the breathas, for the homies, for the 

sake of the students that I know and love so deeply, I recommend that we take a 

scientifically based critical look at our current perspectives – before something truly 

tragic occurs under our jurisdiction.  

 

-I will put together a literature review to educate and organise local stakeholders 

and propose ways forward for our community. 
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-I will fight the archaic stigma and cultural conditioning around addressing Drug 

Law reform, with a passion that comes from having witnessed the scale of harm that 

sweeping these issues under the rug causes first hand. Education and data will guide 

the way forward.  


